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Meet our current Spotlight Mem-
ber: Victoria Weise.  Victoria works 
for Walsh Insurance and is the 
BNHRA College Relations Director.   
She has been a BNHRA Member 
for 2 years and is also a National 
SHRM Member.  
  
Why did you join BNHRA and what 
do you get out of your member-
ship? I joined the BNHRA because I 
met a lot of wonderful HR profes-
sionals while being a student 
member of the SHRM affiliated 
chapter at SUNY New Paltz. I knew 
that I wanted to be involved in the 
BNHRA when I moved back home 
and started working in Buffalo. I 
enjoy meeting the local HR profes-
sionals and helping the students 
learn outside the classroom. 

What is your favorite aspect of HR? 
Benefits! And helping employers 
implement benefit plans that will 
help retain and recruit new em-
ployees. 

 

 

 

 

 

 

 

 

What keeps you up at night as an 
HR Professional? The health and 
wellness of Western New Yorkers. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Investing In The Future Human Re-
source 
What is the “Foundation”? What 
do they do and why is it important 
to the success of the Human Re-
source profession?  The SHRM 
Foundation is a 501(c)(3) nonprofit 
affiliate of the Society for Human 
Resource Management.  The 
Foundation is a legally separate 
organization, and is not funded by 
SHRM membership dues.  The 
Foundation is governed by a vol-
unteer Board of Directors from the 
HR profession, including academ-
ics, practitioners and representa-
tives from SHRM from across our 
country. 
 

Each year the foundation, along 
with the local chapters support the 
mission to invest in the future of 
Human Resources.  BNHRA is a 
believer in supporting our profes-
sion’s success for years to come.   
The mission of the SHRM Founda-
tion is to maximize the impact of 
the HR profession on organiza-
tional decision-making and per-
formance by promoting innova-

tion, education, research, and the 
use of research-based knowledge. 
The Foundation's work includes 3 
key areas where your gracious 
donations help to fund innovated 
programs, educational resources, 
scholarships.  
 

The SHRM Foundation is a leader in 
the funding of HR research.  In 
2008,  the  SHRM Founda-
tion awarded a record $750,000 in 
grants to fund rigorous, original 
academic research with practical 
implications for HR management 
practice. 
 

The SHRM Foundation awards 
$170,000 annually in education 
and certification scholarships to 
professional and student SHRM 
members, and doctoral students 
to help them advance their knowl-
edge in the field of Human Re-
sources.  Thus allowing them the 
opportunity to help advance and 
grow our profession. 
 

The SHRM Foundation's Effective 
Practice Guidelines series make 
research findings easily accessible 

to HR practitioners.  The Founda-
tion has also created a series of 
educational DVDs for chapter 
meetings, staff trainings, and ex-
ecutive educational sessions.  They 
have several books, executive 
summaries and reports for us to use 
as HR professionals.  All at the 
touch of our fingers. 
 

To support this work, the SHRM 
Foundation conducts an annual 
fundraising campaign and local 
chapters raise donations for the 
Foundation through chapter en-
gagement programs.  SHRM is 
grateful for the generous support 
they receive from the SHRM chap-
ters and state councils, individuals, 
corporations and others.  Your 
financial support is vital to ensure 
that the SHRM Foundation can 
continue this important work, as 
they strive to invest in our future.  
 

To sum up why is the SHRM Foun-
dation important?  It is important 
because they and BNHRA invest in 
you! 

~ Kim Nemeth 
Foundation Chair 

SHRM Foundation-What Do They Do For Us?  



1)  Which of the following does NOT constitute an 
employer unfair labor practice? 
 
a) Refusing to bargain with an NLRB-recognized 
union 
b) Interfering with, restraining, or coercing employ-
ees 
c) campaigning against the union through speeches 
d) dominating or unlawfully supporting a labor or-
ganization 

2)   Which of the following types of bargaining would 
MOST likely be used for bargaining over issues 
such as workplace health and safety? 
a)      Distributive 
b)      Integrative 
c)      Attitudinal 
d)      Variable 
 

Questions provided by Tim Finney,  
 Strategic Partnerships Director 

3)   An advantage of a stock based (equity-based) 
compensation plan is that it 
a) Encourages participants to think more like own-

ers 
  b) Provides certain income to participants 
c) Is preferred by participants over equivalent 

amounts of cash 
d) Has no cost; the equity market creates the value 

 
Answers provided on p. 3 

New York Labor Law Section 1 has been 
amended to require employers to notify 
new hires of their pay date and rate of pay.  
In addition, new hires that are non-exempt, 
the employer is required to also provide the 
overtime rate of pay.  The changes take 
effect for all new hires on or after October 
26, 2009. 
 

Health Care providers in New York State are 
required to vaccinate personnel for sea-
sonal flu by November 30, 2009 as a condi-
tion of employment.  H1N1 is expected to 
come under the same regulatory mandate 
as the first doses are delivered within New 
York State. 
 

As of July 7, 2009, employers are prohibited 
from discriminating against employees, who 
are domestic violence victims.  New York 
States Human Rights Law was amended to 
add this provision.   
http://assembly.state.ny.us/leg/?bn=A.755 

The bill A04920 the New York State Assembly 
that would increase incrementally unem-
ployment benefits starting in July 2009 up to 
$425 per month to $625 by 2012.  The bill 
would also cover unemployment benefits 
for domestic violence, part time faculty 
(while waiting for renewal of college con-
tracts), and nonprofessionals in education 
that are not employed during the summer 
months. 
 

Recently, the Governor signed an expansion 
of COBRA up to 36 months with 18 months 
covered under the federal law and the re-
maining 18 covered by state law.  This law 
applies to any health insurance plan re-
newed, changed, or amended on or after 
July 1, 2009.   In addition, the Governor now 
requires insurers to cover unmarried children 
up to the age of 29 regardless to financial 
dependent test and is effective September 
1, 2009.   There are some carve outs for the 
mini COBRA, so check with your insurance 

provider for more details.  Many employers 
with open enrollment period in October and 
November will be encountering these 
changes. 
 

On the federal front, health care reform 
dominates the discussions. The debate con-
tinues as a potential of three bills surface 
between the House and Senate.    All three 
bills include an individual mandate to re-
quire individuals to carry health insurance 
coverage or face a penalty.  The penalties 
differ in all three bills. 
 

 
~ Continued on p. 3 

Legislative Updates for October 2009 

Test Your PHR Knowledge... 
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It has been a busy summer for the BNHRA 
Board of Directors! We have completed our 
strategic plan for the year and have set 
some aggressive goals for the Chapter. Our 
strategic objectives for this year are: 
 

Increase member satisfaction, engage-
ment, and number of active members.  
Our program theme for 2010 is “Leveraging 
HR in Good and Bad Times” and our 
monthly programs will engage and de-
velop our members around this topic. You 
will also see an increase in the number of 
networking events and new member orien-
tations, as well as a local HR Conference! 
 

Grow membership.  
A major goal for us this year is to increase 
our membership to 800. Our Membership 
Director and Committee are confident we 
can reach this goal by the end of 2010. 
Most importantly, our Board is focused on 
increasing the benefit of membership in 
BNHRA and SHRM – the combination of the 
national and local chapter is essential to all 
HR Professionals! 

Brand our Chapter to our members & com-
munity as an information source in the area 
of HR management.  
Our Marketing Director and Strategic Part-
nership Director will be promoting our 
Chapter in the community as “the place to 
turn” when you need HR information. 
 

Provide community outreach to small busi-
nesses, community organizations, and 
schools. We will be developing additional 
collaborative partnerships, such as our 
newly formed partnership with Junior 
Achievement of Western New York, while 
working to strengthen our existing ones, 
such as the Buffalo Niagara Partnership 
360. 
 

We continue to examine our programs and 
member offerings to ensure we are meet-
ing the needs of our members. For exam-
ple, our members have been requesting a 
lot of information on H1N1 Emergency Pre-
paredness so we responded by adding an 
October lunch and learn on this topic. If 
you have suggestions or recommendations 

for enhancing BNHRA, please feel free to 
contact me. 
 

I also encourage you to get involved with 
our Chapter, either as a committee volun-
teer, a mentor for our student members, a 
volunteer in our community events, or as a 
conference volunteer. When I meet with 
prospective members, they always ask, 
“What will I get out of membership in 
BNHRA.” My answer it always the same, 
“You will get out what you put in.”  The 
more events, committee meetings, or vol-
unteer opportunities you participate in, the 
more people you meet and grow your net-
work and knowledge!   
 
I look forward to seeing you at one our 
upcoming events! 
 

Kirsti Hunt, PHR 
BNHRA President 

 

Letter from the President 



BNHRA is looking for volunteers to 
help coordinate a Chapter confer-
ence for 2010.  We are looking for 
people to help at all levels of sup-
port including the preparation, day 
off activities, etc...  If you would like 
to volunteer, please contact Colin 
Adams at  716-687-4647 or 
cadams@moog.com. 

~Gov’t Affairs cont. 
 

Two out of three have employer man-
dates to offer health care insurance with 
some exempt either 25 or less employees 
or payroll under a specified dollar.  The 
third option does not carry a mandate 
and employers with 50 or more employees 
would have to reimburse the government 
for any tax credit for health insurance.  The 
tax credit would be $400 per employee. 
 
Two bills would make changes to ERISA. 
Two bills define a benefit package as to 
what a health care insurance plan should 
cover. Two plans require a public option.  
The plan that does not require a public 
option provides for COOP (Consumer 
Owned and Oriented Plan). 
 

Two plans limit health care spending ac-
counts.  Only one plan provides a discount 
for wellness of up to 30 %.    All three plans 
provide for some type of tax credit for 
employers or individuals that buy health 
insurance.  Right now, the Internal Reve-
nue Code for a tax payer filing a F1040 
schedule A only allows medical cost ex-
penses to be deduction if expenses ex-
ceed 7.5% of adjusted gross income. 
 

How do the three plans intend to pay for 
the health care reform?  The first bill is 
vague in that reform in the delivery system 
and insurance reform would generate 

revenue to be used to pay the bill’s provi-
sions.  The second bill wants to tax benefits 
if the value of the health care benefit pro-
vided by employers or self insurance ex-
ceeds a dollar amount.  Currently, the 
dollar amount or value being discussed in 
bill two is $8,000 for single and $21,000 for 
family.  The third bill would add a sur-
charge of on top earners and cut cost in 
public programs. 
 

Here in New York State, any expansion in 
Medicaid coverage will in all likelihood be 
passed on to be shared by the county 
governments.  Currently, the federal gov-
ernment pays 50% of Medicaid and the 
state splits the remaining 50% of the costs 
with the county.  New York State also sub-
scribes the majority of available benefits 
allowed to be covered by Medicaid. Ef-
forts to reduce the benefits currently sub-
scribed to by New York State have not 
been successful.   For more information on 
the three bills go the SHRM for a quick 
summary of all three bills and SHRM’s rec-
ommendations. 
 
 

Pam Nicastro 
Government Affairs Director 

Maryanne Fetcher, Avon Products 
Shirley Ferraro, SUNY Empire State College 
Amy Monin, University at Buffalo 
Rayetta Calderon, LDA of WNY 
Christopher Fiorello, Employee Benefit Concepts, Inc 
Rachel Suminski, Employee Benefit Concepts, Inc 
Kelly Tracy, HealthNow NY Inc 
Eugene Colucci, Genes Wholesalese 
William Burgin, Erie County 
Gloria Mack, Community Health Center 
Jordan Bauer, Mass Mutual 
Victoria Juda, Proficiency Placements 
Jane Schueler, Biel’s Information Technology Systems 
Brian Heath, Bryant & Stratton 
Joseph Saad, Bryant & Stratton 
Corlene Orffeo, M&T Bank & Empire State College 
Michelle Barber, Perry’s Ice Cream 
Colleen McGuire 
Jeff Sainsbury, LoVullo Associates Inc 

Volunteers Needed! 
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New Members 

Over 3000 volunteers descended upon 
HSBC Arena on August 19 to participate in 
the 2009 United Way Day of Caring. These 
volunteers represented 145 companies, 
worked on 144 projects and helped 100 
nonprofit agencies. Through volunteerism, 
the United Way has the opportunity to 
develop corporate relationships that raise 
awareness of the needs of the different 
nonprofit agencies and form partnerships 
between the United Way and the commu-
nity. 

I arrived at the Arena bright and early with 
much anticipation. I was impressed with 
how orderly everything was executed. The 
parking lots were staffed with volunteers 
that directed me where to park, and an-
other volunteer pointed me in the direc-
tion of where my group was to meet. Ba-
gels and muffins, coffee and juice were 
provided for us to fuel up for the day’s 
work ahead. Nine volunteers including 
myself represented the BNHRA and local 
chapter of SHRM. We exited to our as-
signed bus, over 30 in all, to be dispatched 
to the Olmsted Center for Sight. 

Upon arriving at the center, we were 
greeted by Francine Rizzo, the director of 

planned giving. Our day began with a 
brief history of the center and the services 
available to anyone with visual impair-
ment. My assignment for the shift was to 
assist Mark with folding sheets to be dis-
patched to hospitals downstate. I lined up 
with four other volunteers and we folded 
thousands of sheets! One of the supervisors 
complimented us for our help stating that 
the work we assisted with would have 
taken the staff one week to complete 
without our help. This enabled the center 
to receive more revenue. We had a sewer 
in our group who sewed 400 wiper sleeves 
used by Delta Sonic at their carwash. We 
counted down to the last second as she 
completed the last sleeve as our shift ex-
pired! 

Our bus arrived and we said our good-
byes. We headed back to the Arena for 
lunch and entertainment. Elvis entertained 
us for a job well done. 

Maggie Duffy 
Bryant & Stratton College 

United Way Day of Caring—2009 Answers to PHR Questions 

1) C 

2) B 

3) A 

Your Company’s Logo 
could be here! 

For information regarding sponsorship and ad-
vertising opportunities, please contact: 

 

Tracy Rozewicz 
Communications Director 

 

orange814@hotmail.com 



V O L U M E  1 ,  I S S U E  4  P A G E  4  

The Buffalo-Niagara Human Resource Association (BNHRA) has partnered 
with WageAccess® to provide you with current and accurate salary and 
benefits survey results at an extremely competitive price. 

Participate in the Survey 

If you have not yet participated in the survey, it's not too late. Since the 
WageAccess® survey results are updated quarterly; your data can still be 
included with the next update.    

$150 OFF Annual Subscription! 
Subscribe using special BNHRA promotion code (Promotion Code: NY3202) 
to receive the annual survey subscription at the Buffalo-Niagara Human 
Resource Association member discount rate of $349 (discounted from $499) 
with participation. Once data has been submitted and payment received, 
you can immediately view survey results comprised of data collected in 
previous quarters of the survey. 
  
For more information about the survey contact us at (866) 926-9400 or  
customerservice@wageaccess.com. 

Answers to PHR Questions 

The Workforce Readiness Committee met on 9/30/2009 
at the Olive Garden in Cheektowaga to review our goals 
for 2010. There was tremendous energy, passion and 
enthusiasm expressed by the team as we began to ex-
plore these initiatives. 
 
I would like to welcome our new members Michele Mon-
fuletho, Roseanne Conroy, and Mary Myles-Winters. I 
would also like to recognize and acknowledge our cur-
rent members, John Radwan, Tracy Rozewicz, Leona 
Backus, Mindy Cervoni and Jennifer Buhler.  
 
We have several initiatives we will be focusing to im-
prove the skills of our workforce including working closely 
with Junior Achievement, The Niagara Frontier Industry 
Education Council, The University of Buffalo, the Buffalo 
Niagara Partnership, and our local, state and federal 
Workforce Development Agencies and “One Stops”. 
 
A recent report conducted by SHRM together with ASTD, 
Corporate Voices for Working Families and the Confer-
ence Board entitled “The Ill-Prepared U.S. Workforce: 
Exploring the Challenges of Employer-Provided Work-
force Readiness Training”, identified significant skill gaps 
exist in some key critical areas that can impact an or-
ganization’s ability to compete in a global economy. 
Among the findings, this report identified critical thinking 
and creativity, skills crucial to future success, as being 
deficient.  
 
The report also highlighted a need for training programs 
to build awareness in the areas of ethics and social re-
sponsibility. The Workforce Readiness Committee will be 
focusing our effort to address these knowledge and skill 
gaps in our local community. Our team will be working 
diligently to identify the needs of employers and work 
towards improving access to education and resources in 
order to close those skill gaps and keep our local work-
force competitive 
 
We are always looking for new members to join our 
team. If you are interested in making a real difference in 
your community and your profession please contact Sue 
Czyrny, your chapter Workforce Readiness Director or 
visit the Buffalo Niagara Human Resources Website at 
http://www.bnhra.org/work_readiness.php. 
 

Sue Czyrny 
Workforce Readiness Director 

Workforce Readiness  
Addressing the needs of Our Local Workforce 

Salary Survey 



November 17th 
Corporate & Social Responsibility Breakfast—8 am 
 
 
For more information 
and events or to regis-
ter for an event, visit 
our website at 
www.bnhra.org. 
 

Whether you choose to volunteer to gain 
additional leadership opportunities, build 
your resume, increase exposure in the 
association community, or give back to 
the profession, Buffalo Niagara HR Asso-
ciation relies on you to help support the 
association community. 
 

Whichever way you choose to get in-
volved we are committed to provide you 
with a meaningful experience. 
 

We have volunteer opportunities in the 
following areas: 
• Professional Development   

• SHRM Foundation  

• Membership   

• Governmental Affairs   

• Workforce Readiness   

• College Relations   

• Diversity & Inclusion  

• Certification                                                                                                    

• Chapter Conference Steering Com-
mittee (Chapter Conference 2010) 

 

To learn more about how you can be-
come involved contact: 
Membership Director:                                                                                                                           
Jamie Moore  
jmoore@psi4jobs.com   
(716) 634-0253 X 15 
 
Membership Ambassador: 
Andrea Todaro  
atodaro@roadrunner.com  
(716) 883-1793 

Get More Out of BNHRA  
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BNHRA BOARD OF DIRECTORS 

EVENTS CALENDAR 

Dealing with the H1N1 Virus – Preventative Measures and Legal Effects 
 

Dr Lee and Scott Horton 
   

Date: Thursday, October 29, 2009 
Location: AAA WCNY,  100 International Drive, Williamsville, NY  14221 

Time: 12:00PM – 1:30 PM (registration 12:00 – 12:15) 
Meal: Sandwiches, chips, cookies, soft drinks 
Cost: $15 for members; $20 for non-members 

  
In response to our member requests, we are offering this special lunch and learn 
session. Dr. Lee from Sister’s Hospital will be speaking about prevention of the H1N1 
Virus and symptoms to look for.  Scott Horton from Jaeckle Fleishchmann & Mugel, 
LLP will speak about preparing for large possible workforce catastrophes, policies 
surrounding time off related to H1N1, as well as legal effects of time off as it relates 
to FMLA. For More information, visit www.bnhra.org.  

Health News: FEATURED EVENT 


