Legislative Alert from SHRM-Federal Legislation
US House of Representatives is planning on voting on the following bills by the end of week of January 10, 2009 that will impact employers.  The bills are the Ledbetter Fair Pay Act and the Paycheck Fairness Act.  SHRM does not support these bills and strongly encourages HR professionals to voice their opposition.  Contact your US House Representatives by e-mail, fax, or telephone to express.  See the SHRM website-HR Voice (Government Affairs) for more information or go to the BNHRA Government Affairs for more information about the bills.  

************************************************************************
Ledbetter Fair Pay Act (H.R. 11) – The Ledbetter legislation is a congressional response to the U.S. Supreme Court’s May 2007 decision in Ledbetter v. Goodyear Tire & Rubber Co.  In that case, the Court held that the 300-day time limit for filing a charge Title VII of the Civil Rights Act starts after the alleged unlawful employment action, and does not re-start a new upon receipt of each successive paycheck.

Impact:  Eliminate the statue of limitations and restart the clock for retirees for annuity calculations, thereby expanding employer liabilities open for decades.   This legislation would change the Civil Rights Act, the Age Discrimination Act, the Rehabilitation Act and the American with Disabilities Act. 
Paycheck Fairness Act (H.R. 12) – The Paycheck Fairness Act would amend the Equal Pay Act of 1963, which requires that jobs requiring comparable functions, skills, effort and responsibility in similar working conditions must compensate equally.  Some stakeholders contend that the Equal Pay Act is not sufficient to remedy wage discrimination.  While wage differentials remains an important workplace issue, debate continues over whether the differential is attributable to discrimination or the result of legitimate pay practices such as education, skill, experience, or tenure. 
Impact:  This bill would limit employer’s justification for paying different salaries based on location with different cost of livings in those areas.  The bill also lifts the caps on compensatory and putative damages (which can be awarded along with back pay) even if the differences were unintentional.
Response: SHRM and HR professionals oppose discrimination and those issues must be promptly.  SHRM opposes changes in the statue of limitations for claims and legitimate pay practices 
 
 
